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TEWKESBURY BOROUGH COUNCIL INDEPENDENT REMUNERATION 
PANEL 

 
A SCHEME OF MEMBERS ALLOWANCES FOR 2020/2021  

 
1. BACKGROUND 
  
1.1 The Council’s Independent Remuneration Panel consists of four members, 

three of which have served on the Panel since 2015.  Following the resignation 
of one member of the Panel this year, a new member was recruited to bring the 
Panel back up to four members. All of the members of the Panel live within the 
Borough and undertake various voluntary roles in support of the Borough.  

  
1.2 The Scheme shown at Annex A came into effect in April 2019 and is due to end 

on 31 March 2020. The Scheme was introduced as a result of the Panel’s 
report presented to the Council on 29 January 2019.  

  
1.3 In order to make recommendations to the Council for a new Scheme to 

commence in April 2020 the Panel met on four occasions undertaking the work 
as set out below.  

  
2. WORK OF THE PANEL  
  
2.1 The Panel considered the following information:  
  
  Allowances received by Tewkesbury Borough Councillors in 2018/19.  

 Comparison of allowances for Gloucestershire and South West Councils.  

 Comparison of allowances for comparator Councils in England operating a 
Committee structure.  

  
2.2 The Panel also met with the Leader of the Council (and Leader of the 

Conservative Group), the Leader of the Tewkesbury and Twyning Independent 
Group, the Leader of the Brockworth First Group, the Green Member and the 
Head of Finance and Asset Management.  

  
3. SUMMARY OF THE PANEL’S FINDINGS / CONCLUSIONS  
  
3.1 The main points that the Panel concluded from its work are summarised below:  
  
  Comparative data showed Tewkesbury Borough basic allowance remained 

substantially higher than other Districts in the County and across the 
country. However, there was concern that a continued freeze in the basic 
allowance would be demotivating, particularly due to the continuing and 
very different roles undertaken as the Council transformed the way it 
carried out its business.  

 The Panel was impressed at how hard Councillors worked and the 
commitment shown to their communities and the Borough as a whole.  

 Allowances did not appear to be a deciding factor for most in whether or 
not they stood for election but it was also felt that the basic allowance, 
whilst not being a salary, should offer some compensation for the effort put 
in and the expenses involved with being a Councillor.  
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 It was felt that, even though changes had been made to the special 
responsibility allowances previously, the freeze on the basic allowance 
was, in effect, a reduction in the value of the allowance.  

 It was recognised that increases and amendments had previously been 
made to the special responsibility allowances and the Panel did not feel 
there was any scope to make further changes to those allowances for the 
forthcoming scheme.  

 The Panel had understood from the presentation made by the Head of 
Finance and Asset Management that the Council was in a difficult financial 
position with a lot of uncertainty in terms of the national picture; however, 
the Panel was of the view that, despite this, a continued freeze on 
allowances could not be recommended.    

 The Panel was aware that staff had received a pay award of 2% in 2019 
(with additional weighting for lower paid posts).  

 The Panel agreed that the period of the scheme should remain at one year 
in order that comparative data could continue to be kept under review as 
well as continuing to develop an appreciation of the changing role of the 
Councillor.  

  
4. RECOMMENDATION OF THE PANEL  
  
4.1 That the scheme to run from April 2020 to March 2021 remain unchanged as 

set out at Annex A other than an increase in the basic allowance of £150 to 
£7,350 per annum which represented a 2% increase.   

  
5. FINANCIAL IMPLICATIONS  
  
5.1 The Panel’s recommendation results in an addition to the current financial 

commitment of £5,700, a 2% increase in respect of the cost of the overall 
scheme.  

 


